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POSH POLICY - PREVENTION OF SEXUAL HARASSMENT

The Intemal Complaint Commitiee of Educare Institute of Dental Sciences is committed to provide
a conducive covironment, free from violence, herassment, and exploifation amongst the students;
teaching & non-teaching stafT on the college campus, This includes all forms of gender violence,
sexual harassment against women. The Committee members are expected to render full assistance
tor the “aggrieved woman®™ in writing the complaint of Sexual Harassment, the members showld
also be aware of the responsibilities and duties under the UGC Begulations as well as under the

Sexual Harassment of Women at Workplace Act, 2013,
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The Internal Complaint Committee of the Educare Instiute of Dental Sciences is formed under
Section 4 of University Grants Commission {Prevention, Prohibition and Hedressal of Sexual
Horassment of women emplovees and students in higher educational institution) Regulation, 2015
& under Secction 4 of Sexunl Harnssment of Women al Workplace {Prohibition, Prevention &
Redressal) Act, 2013.

Objectives of the Policy:

& To fulfil the requirements of the Sexual Harassment of Women at Workplace At, 2013 (POSH
Act).

® To ensure thal the in-house Grievance Redressal Mechanism as mentioned under the Act s
implemented to the full ketter and spint.

& To provide an environment free of pender discrimination, .-.'::ﬁf"j.
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® To assist the “Agprieved Woman™ 1o make the complaint refating to Sexual Harassment of
Women ot Workplace.

® To create a secure physical and social environment that will deter acts of sexunl harassment

u inn of the C it

The Bules and Eegulabons cutlined in this policy shall be applicable 1o all the complaints relating

to Sexual Harassment at Workplace: When one member (lsculty or the student) has sexually
harassed the other member within the Educare Institute of Dental Sciences.

Powers of the Commiiiec:
i) The Committee shall have the power to summon witnesses and call for documents or any

information from any employves/student,

(11 The Committee shall have the power to issue interim directions o any person participating
in the proceedings before iL

iii)  The Commiree before initiating an ingquiry under the Act may undergo “Conciliation
under Section 10 of the Act il both the parties agree o it
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