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MINISTRY OF LAWAND JUSTICE

(Legislative Department)
New Dellni, the 23rd April, 2013/ Vuisckha 3, 1955 (Saka)

~ The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:- -

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROMIBITION AND REDRESSAL) ACT, 2013
(No. 14 oF 2013)

[22n¢t April, 2013.]

AnAct o provide protection against sexual harassmznt of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matlers conneeled therewith or incidental thercto.

Witel as sexial harassment results in violation of the fundamental rights of a woman
10 equality underanticles 14 and 15 ofthe Constitution of India and her right o life FII.N.f t live
with digaity under afticle 21 of the ‘.;lbl!sliiLlIiUﬂ and right to practice any pro fession or to
carry un any oecupation, trade or business which includes a right to a sate cnvironment free

from sexual harassment;

Asp wiEREAs the protection against sexual harassment and the right to witle: suith
divnity are universally recognised human rights by international conventions and instrments
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cuch as Convention on the Elimination ofull Forms nFD::.r..rmuanr_)n against Women, which
has been ratilied on the 25th June, 1993 by the Government of India:
heter LIKS ‘ -

N tn iR A LIS u‘.pu“tm 10 make pravisions jor giving o (et 1o the sid Canvention

for protection of women avainst sexual harassment at workplace,
49 ah L A =
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Ui il enacted by Parluament in the Soay-fourth Year of the Republic of indiaas follows:-
CHAPTER!

Prernvinary

L 17) This Actmay be called the Sexual Harassment of Women at Workplace (Prevention
3

Prohtbrtion and R;'IHCESBI)ACI. :”‘

() It exiends to the whole of India.

(3) It shall come into foree or such date as the Central Government inay, by notification

n the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires, -
(1) "aggneved woman™ means—
\/) n relaiion to a workplace, a woman, of any nge whether employed or

aol, who alleges 10 huve been subjected to any act of sexual harassment by the
respundent;

(1) m relation to a dwelling place or house, a woman of any age who is
cmployed m such a dwelling place or house;

(D) “approprate Government” means-—--

(1) in relation to & workplace which is cswblished, owned, controlled or
wholly or substantially financed by funds provided direetly or indirectly

(A) by the Central Government or the Union terri tory administration,
the Central Government;

(i) by the State Government, the State Government:

(#) in relation to any workplace not covered under sub-clause (7) and
falling within uts terinory, the State Government;

(c) “Chairperson™ means the Chairperson of the Local Complaints Committec
nominaled under sub-section (/) of section 7; ;

() *District Officer” means an officer notified under section §;

{e) “'domestic worker™ mcans a woman who is employed to do the househald
waork m any houschold for remuncration whether in cash or kind, cither directly or
through any agency on a temporary, permanent, part time or full time busis, but does
not include any member of the family of thc employer;

() “employee” means a person ecmployed at a workplace for any worklun rt:g_ular.
temporary, ad koc or daily wage hasis, cither directly or !ﬁrough an agent, including a
contractor, with or, without the knowledge of thc_ principal em pleycr, whether for
remuneration or-not, or working on 2 volunlfary basis or otherwise, whether the terms
of employment are cxpress or implicd and includes a co-worker, a contract worker,
probationer. Lminee, apprentice or called by any ather such name;

(g)'‘cmployer™ incans—-

(#) in relation 10 any department, organisation, undertaking, establishment,
enterprise, institution, ottice. branch or unit uf the appropriate Government or 4
local avthority. the hcad of that department, organisation. undertaking,

 hlichment. enterpeise. institution, office, branch or umit or such other officer
) 4; jropriste Governmentor the lucal authority, a5 the case may be, may by
15 THhe apt dis y
uy ender specily in this behall
w any workplace rot covered under sub-clause (1), any person

7] ; .
\He ranagement. supervision and control af the warkpluce

responsthle for the o
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ncludes the person or br ”1; PUrposes of this sub-clause “manacement”
llet oard or commirte : ; - E ek
dministrat: : mmittee responsible for f; : -
administration of polices i siich Gl'g&nisa{iun-Sponhml“ for formulation and

(fi1) in rela
person diSCilargi;:mcn to Workp]a{:lf covered under sub-clayses (1) and (ii), the
§ contractual obligations with respect to his or her cmpso}:ecs-

() inrelation to u dweli:
cmploys or beneggn&m a i“e!tlng place ¢r hotise, a person or a household who
number, time perjod ZT Ey;:m?m)‘?emofdomesﬁc warker, irrespective of the
’ Or such worker cmplove 3
¢ e g ployed, or the natur o
mployment or actiyities performed by the domestz: \iorkcr' e

(/) “Local Committee”
g means the Local C ; : .
seclion 6; Complaints Committee constituted under

(k) “prescribed” means prescribed by rules made under this Act:

(/) “Presiding Officer” means the Presidi F
i ! | ng Officer of the Internal ¢ ints
Committee nominated under sub-scction (2) of s;ction 4: omplams

(m) “respondent” means a i i
‘ % A person against whom the aggricved woman has m:
a complaint under section 9: " B

(n) se:.cual harassmen%“ includes any one or more of the following unwelcon
acts or behaviour (whether dircetly or by implication) namely:—

(4) physical contact and advances; or

(if)a demand or request for sexual fa\#ours; or

-

(7i7) making sexually coloured remarks; or

(1v) showing pornography; or _

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

(@) “workplace™ includes- -

(7) any department, organisation, undertaking, cstablishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the local autherity or a Government company or i
corpuration or a co-operative: society;

(#) any private sector organisation or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, umit or service provider carrying on commereial, professional,
vocational, educational, entertainmental, industrial, health scrvices or financial
activitics including production, supply, sale, distribution or service;

(/i) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or competition or games
venue. whether residential or not used for training, sports or other activitics
relating thereto;

(v)any place visited by the employee arising out of or during the course af
employment including ransportation provided by the employer for undertaking

such joumey;
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(vr)acdwelling place or a howse:

(2) “unorganiscd sector” in relation to a workplace means an enterprise owned
by individuals or sell-employed workers and engaged in the production or sale of
80ods or providing service ofany kind whalsoever, and where the enterprise emplays
workers, the number of such workers is.fess than en.

W . -
i "J"“"" o 3- (/) No woman shall be subjected 1o sexual harassment at any workplace,
W

haris ey () The tollowing “ircumstances, among other circumstances, if it occurs or i persent

N relation to or connceted with any act or behaviour of sexual harassment may amount to
sexual harassment: -

(1) implied or explicit promise of preferential treatment in her employment; or

(1) implied or explicit threat of detrimental treatment in her employment; or

(1) implied or explicit threas dbout her present or future employment status: or

(v} inter ference with her work or creating an intimidating or offensive or hostilc

work environmeni for her; or
(v) humi liating treatment likely to affect her health or safeuy.
CHAPTERT
CONSITIUTION OF INTERNAL ComeLames Commitmie

Constitution 4. (/) Every employer ofa workplace shall, by an order in writing, constitute a Commiitee
or loternal to be known as the “Intemal Complaints Committce™:
Complanty

Commitiee Provided that where the offices or administrative units of the workplace arc located at

different places or divisioial or sub-divisional level, the [nternal Committee shall be constituted

at all administrative units or offices.

(2) The Internal Committee shall consist of the following members to be nominated by

the employer, namely: -~

(a) a Presiding Officer who shall be a woman employed at u senior level al

workplace from amongst the cmployces:
Provided that in casc a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the

workplace referred to in sub-scction (/):

Provided further that in case the other offices or administrative units of the

warkplace do not have a senior level woman employee, the Presiding Officer shall be
~ T . .

notmnated from any other workplace of the same cmployer or other department or

urgdnisabon;

() not less thar iwo Members [rom amongst cmpluyec? preferably cmnmillu:nll
1o the cause of women or who have had experience in social work or have lega
Ll me

knowledye; o
() one member from amongst non-governmental organisslions or associations

m l! 0 ”l bl o | F R |]l women ara pLI son Id””ht“ “”[h [ S ST iing to h‘L\Udl
“{' | cc 2 he 155U¢! ‘.L 14 },
commnmi ¥

nurassment’

o ot aavanen
» fed that o lestone hallofthe total Members so nomnated shall be
Provwodic Al Il

: . ¢ Id office

il O er and every Member of the Internal Compittee shall hold }

e resiclinge e h T ation as may he

b | exceeding three years, from the date of their nominat
[yt such pertoed, not cx ]

ic cmployer
specificd by the cmp st the non-sovernmental oreanisations or
P 1 amongs . - .
ol ” - o b the Interna!
e Im i fees or allosvances tor halding the proceedings ot the
Ghall b prd sach S OF &
oIty S

I e b presenbed
1 Hss Qeripias

i prni e
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(5) Where the Pregig i i
esiding Officer or ANy Member of the internal Committee.
(@) contraven isi i
Contravenes the Provisions of section 16; or
f : ‘
(h) has been convicled for

_ an offence or an Inquiry int fi
) \ =S 1to an offep o
lor the time being in force is pe . R

nding against him: or
(¢) he has been found guilty

0 any disciplinary proceedinos liscinli
proceeding is plinary proceedings or a aisciplinary

ending against him: or
d) has so at hi 1 3 i '

. () “@5 50 abused his position as to render his continuance n office prejudici|

o the public interest, |

CT, as » $hall be removed from the Committee
and the vacancy so created or any casuzl vacancy

. ‘ Y shall be filled by fresh nomination in
dccordance with the provisions of this section.

CHAPTER [11
CONSTIILTION OF Local Compraits COMMIT 111

2. The appropriate Goverament may notify a District Magistrate or Additional Dystrict

Magistrate or the Collector or Deputy Collector as a District Officer for every District 1o
€XerCise powers or discharge funciions under this Act.

6. (1) Every District G{ficer shal! constitute in the district'concerned, a committee to be
known as the “Local Complaints Committee” to receive complaints of sexual harassmen!
{rom cstablishments where the Internal Complaints Committec has not been constituted duc
to having less thun ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same ta the concerned Local Complaints Committee within a period of
seven days.

3; The jurisdictica of the Local Complaints Committec shall extend to the arcas of the
district where it is constituted.

7. (1) The Local Complaints Committee shall consist ofthe tollowing members (o be
nominated by the District Officer, namely:- --

(a) a Chairperson to be nominated from amongst the eminent women in the field
ol social work and committed to the cause of women:

(») one Membe: 10 be nominated from amongst the women working in bicck.
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from
c: ’ e . . e - = . = v
onest such non-governmental organisations or associations committed to the cause
am g ! . . - : !
nl'wu:r:mn or a person familiar with the issucs relating to sexual harassment, which may

L)

be prescribed: 3
Provided thatat lcast one of the nominecs should, preferably, have a backgroun
ro i

in law or legal knowledge: |
i ded further that at least one ol the nominces shall be s wmngn IM_”_H?J’_] nuln
t- el l J(es or the Scheduled Tribes or ihe Other Backward Classes o
o Scntti:li;—':;;:;:'}{ notitied by the Central Government, from time to ume,
minority coi _ ‘ '
i i i izl welfare or women and child
() the concerned officer dealing with the sociz

R 3 2y officio.
Jdevelopment in the district, shall be a member ex offf
evelo

perso d vy M b . e chall b e for
nd every Member of the Local Committee shall held offic (‘rh !‘
» (Chatrperson & ~£3 e ) s e nEahed
(2) The Charr ine three years, from the date of their sppointment as may be sp

ch period. not gxceeding hree y <
'-Lan :}LI IUL.. .
by the I st ()fheer
4 L e

Nutilicabion
ol District
Officer.

Canstitution
and
Jurisdiction of
ocul
Complaints
Commilice

Composition,
lenure aid
olher terms |
and condilions
of Locai
Complaints
Commillee
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'y
for the time being i
1€ being in i ; : i
g In lorce is pending against him; or under any law

(¢) has been fi
f found guilty i isciplinary
rocee = n an ipli [ i
proceeding is pending against him: or el L it
: . & ary

(d) has so abused hi
sed his position :
lo the public interest, position s to render his continuance in office prejudicial

= judicia

1 35

the vacancy s
y so created or an
: - y casual vaca s
with the pravisions of this section st nlinaris s
. : ce

() The Chai
: ‘hairperson .
nominated under clauses (;:;Id ﬁ;cmbcr.\ of the Local Committec other than il
alvisnces T halding il an (d) ol sub-section (/) shall be ¢ntitled n lhe Nh.tmln:rb
g the proceedings of the Local Committec as may tC Lo such [ees or
ay he prescribed.

Cirants and
: 8. (/) The Cent
audit ) ‘entral Government
in this behalf, make e IA appropriation ma i
Govemment ma !Ibirii ;‘h ¢ State_(:ovcmmcm grants of such sums o{)ienl:: i o
et y think fit, for being utiliscd for the payment of fees tigy s the Central
sub-section (4) of scetion 7. of fees or allowances referred to

(2) T'he State Government
; may sct up an :
sub-section (/) to that agency. p an agency and transfer the grants made under

{3) The agency shall pay to the Distri .
istrict Officer, such i
payment of fees or allowances referred to in sub-section (})Sl;?:cﬁi:: ):J ARSI

A { 4? The accounts of the agency referred ta in sub-scution (2) shall be maintai
auducgl in such manner as may, in consultation with the Accountant ‘Geumi! u’? :Em;m-i el
prescribed and the person holding the custody of the accounts of the agenc nh-ﬁl‘t}me: y
10 the State Government, before such date, as may be preseribed, its auditgt;d c:p.y :l‘ncl::::::l.:ﬁ;

together with auditors' report thercon.
CHAPTER IV

COMPLAINT

ieved woman may make, in writing, a complaint of sexual harassment at

Committee if so constituted, or the Local Committce, in case itisnot
s from the date ofincident and in cast ol a

from the date of fast incident’

Presiding Ollicer o
mber of the Local
to the woman for

Complaint of 9, (/)Anyaggr
sexual workplace to the [nternal
hagassment <o constituted, within a period of three month

serics of incidents, within a period of three months
not be made in writing, the
he Chairperson or any Me
Il reasonable assistance

Provided that where such complaint can
any Member of the Internal Commiltee or t
Commiltee, a5 the case may be. shall render 2

making the omplaint in writing:

ided funhcrthalthc In
asons 10 be reco!
{icd that the circumst
period.

asc may be. the Local Commitiee
ot exceeding three
d the woman lront

{ernal Committeg or, a5 thec
rded in writing, extend the time limit 0

Prov
ances were such which preventc

may, for the re
inonths, ifitiss
fling 4 compluin

"(2) Where the augric
city or deat

nial incapd _
kea complaint

alls

| within the suid
yed woman is unable to make complamt on account of her
ler legal heir of cuch other person as

hor otherwise,
under this scchion:

;'Jh:-,’;ll.::li ur me
before

) Conmmittee, mix.

may be pr'.-:.x.ri'r.,‘cd may md
0. (1 The jaternal Commitiee o a5 the case mdy hc,-[hu[.n‘_, ! i
o 2 aquiry snder 368 tion |1 nad A tire request ¢ thi angrievea ¥ prsn ke stepy
:I.L‘J“ﬁ.‘l‘ e :."’- pween her and e pespOaie 41 throusn anc iapon
nELWS NLET et

) wrtle the paaiier
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Provi : ,
ded that no monetary seitlement shall be made as a basis of conciliation

I'? t( s !
- .l} Vhere a settlement has beer wirived at under sub-section (), the Internal Committee
or the L. as 3 ‘ |
S ocal Commmee,, ds the case may be, shall record the settlement so arrived and
forward the 5.31'11(: to the emplayer or the District Officer (o take action as specificd in the
recommendation. .

(3] The Internal Committee or the Local Commiltee, as the case may be, shall provide
the copies of the settiement as recorded under sub-scetion (2) to the aggrieved woman and

the respondent.

(#) Where a settlement is arrived at under sub-section ( / ), no further inquiry shall be
conducted by the Internal Committee or the Local Committec, as the case may be,

11. (1) Subject lo the provisions of section 10, the Internal Committee or the Local (nquiry i
Committee, as the case may be, shall, where the respondent is an employee, proceed to make  complaint
inquiry into the complaint in accordance with the provisions of the service rules applicuble
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case ol a domestic worker. the Local Committee shall, if prima facie case exist, forward the
complaint to the pelice, within u period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the apgricved woman informs the Internal Committee or the Local
Committee, as the case may be, that any terin or condition of the settlement arrived at under
sub-section (?) of section 10 has not been complied with by the respondent, the Internal
Commuttee or the 1.ocal Committee shall proceed to make an inquiry into the complaint ur, as
the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during
the courst of inquiry, be given an oppertunity of being heard and a copy of the findings shall
he made available to both the partics enabling them  to-make representation against the —

findings before the Committec. .
(2) Notwithstanding anyfiing contained in section 509 of the Indian Penal Code, the

court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved worhan by the respondent, having regard to the

43 of 1860

45 of 1860.

provisions of scction 5.
(3) For the purpose ol making an inquiry under sub-scction (/), the Intemal Committee .
or the Local Committee, as the case may be, shall have the same powers as are vested in a

civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the

5 of 1908 :
fallowing matters, namely:—--

() summoning and cnforcing the attendance of any person and examining hini

on vath;
(b) requiring the discovery and production of documents; and
(u)luny other matter which may be prescribed.
(/) The inquiry under sub-section (/) shall be completed within a period of ninety

days. '
CHAPTERYV

| NOUIRY 1M T0O COMPLAINT

12. (/) During the pendency of an inquiry. on a wrilten request made by the agurieved m.-n;.n v
1 T ! v cndeng N
/ ittee « : Local C s the case may be. may recommend P y
woman. the [nternal Commuitice ar the Local Committee. as : y ay gl
to the employer 10
wd worman or the respondent to any other workplace, or

(u) transfer the aggney
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(h) crant leave to the aggrieved woman up 10 2 period n_aF three months; or
(c) grant such other relicf o the aggricved woman as may be prescribed

(2 The leave granted to the aggricved wonian under this section shall be tn addition w
the leave she would be otherwise entitied.

(4) On the recommendation of the Internzl Committee or the Local Committee, as the
case may be, under sub-section (/). the employer shall implement the recommendations

made under sub-section {/) and send the report of such implcnfcmation to the Intenal
Committee or the Local Committee, as the case may be.

13. (/) On the completion of an inquiry under this Act, the Internal Committee or the
1.ocal Commiltec, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
al the conclusion that the allegation against the respondent has not been proved, it shall

recommend to the employer and the District Officer that no action is required to be taken in
the matter.

(3) Where the Internal Committee or the Local Comimittee, as the casc may be. arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend (o the employer or the District Officer, as the case may be---

() to take action for sexual harassment as a misconduct in accordance with the

provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(i) to deduct, notwithstanding anything in the service. rules applicable to the
respondent. from the salary or wages of the respondent such sum as it may consider
appropriate to be paid to the agarieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section-15:—— - — - i R

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due 10 his being absent from duty or cessation of employment
it may direct 1 the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in

- clause (i), the Internal Committee or, as the case may be, the Local Cammittee may

forward the order for recovery of the sum as an arrear of land revenuc to the coneemned
District Officer.

(4) The employer or the District Officer shall act upon the recommendation within SIxty
days of 11s receipt by him. )

14, (1) Where the {nternal Committee or the Local Committee, as the case may be,
arrives at a conclusion that the allegation against the respondent is malicious or the aggricved
woman or any other person making Lthe complaint has made the complainl knowing it to be
false or the aggricved womin or any other person making the compiaim h.as grmluc_cd any
foracd or misleading document, it may recommend to the employer or.the District Officer, as
the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) ot cub-section (2) of section 9, as lh‘e case may be, in accordance with
the provisions of the service rules apnl'liuablc to her or him or where no such service rules
axisl, in SUCh manner as niay be prescribed:

provided that a mere inability 1o substantiate a complaint or provide adequate proat
jeed ot attract action against the complainant under this seehion:
Provided lirther that the malicious intent on pait of the complainant shall be established

after an inquiry in accordaned with the procedure prescribed. before any action iy
recommended
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Where the Intemal Committes or
any forgec oy ring the inquiry an
District ey o8 document,
" Hhiieer, as the cage may be,

applicable 1o the said

the r S
l.ocal Lommitice, as the case may be. artives

y witness has given false cvidence or producea
It may recommend to the cmployer of the witness or the
10 take action in accordance with the provisions of he
witness or where no such service rules exist, in such

| or P
e 5 For the purpose of deicrmining the sum
- C(tdoimb-u:clm{_r)ufsccuon:3.
the case may be, shail have regard 1o -

$ 10 be paid 1o the aggricved woman under
the (ntermal Committee or the 1, ocal Committee, as

(@} the mental trauma, pain, sufferi i i
t 'Y ng and cmotional distress caused to the
aggricved woman: '

(8) the loss in the carcer opportunity duc to the incident of sexual harassment:
(¢) medical expenses incurred by the victim for physical or psychiatric treaument;
() the income and financial status of the respondent,

(€) feasibility of such payment in lump sum or in instalments.

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggrieved
woman, tespondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Intemal Committee or the Loca! Zommittee, as the
cnse may be, and the action laken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manncr:

rovided that information may be disscminated regarding the justicc secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead 10 the identification of the uggrieved woman and
wiINnCcsses

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recomincndations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shallbe liable for penalty in accordance with the
provisions ol the service rules applicable to the said person or where no such service rules

exist, in such manncr as may be prescribed.

18. (/) Any person aggrieved from the recommendations madc under sub-section ()
of section 13 or under clause (i) or clause (i) of sub-section (3) of sccuon 13 or sub-
ection (/1) or sub-section (2) of section 14 or section 17 or non-implementation of such
~ccommendations may prefer an appeal 10 the court or tribunal in accordance Iw:u: 1hu:
pplicable to the said person or where no such service ’“'f"
rovisions contained in any other law for the time being in
| in such manner as may be prescribed.

provisions of the service rules a
cxist then, without prejudice to p
force. the person aggricved may prefer an appea

(2) The appeal under sub-scction (/) shall be preferred within a period of ninety days

of the recommendations
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(¢) organisc workshops and awareness programmes at regular intervaly fiy
sensitising the employees with the provisions of the Act and oriemtation programme,

for the members of the [aternal Committee in the manner as may be prescribed,

() provide necessary facilities to the Internal Committee or the Local Commitee,
as the case may be, for dealing with the complaint and conducting an inquiry:;

fe) assist in securing- the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the casc may be;

(/) make available such information to the Intemal Committee or the Local

Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman it she so chooscs to file a complaint in

relation to the offence under the Indian Penal Code or any other law for the time being 45 of 1860
in force;

(A) cause to initiate action, under the Indian Penal Code or any other law forthe 45 of 1860
time being in force, against the perpetrator, or if the aggrieved woman so desires,

where the perpetrator is not an employee, in the workplace at which the incident of
scxual harassment took place;

() treat sexual harass_rnent as a misconduct under the service rules and initiate
action for such misconduct; |

( /) monitor the timely submission of reporiz by the Internal Commuittee.

CHAPTER VII ‘
DUTIES AND POWERS OF DISTRICT Omcu;a
Gtics wnil 20. The District Qfficer shall, - -
powers of () monitor the timely submission of reports furnished by the Local Committee;
?}lli::;! (b) take such measures as may be necessary for enga‘ging'nbﬁAgovemmcnrald o

organisations for creation of awarencss on sexual harassment and the rights of the
WOmET.

CHAPTER VI
MISCELLANEOUS

Committee 10~ 21. (/) The Internal Commitiee or the | .ocal Cnr’nmiuee, as the case r.nay be, shall in
submit annual ach calendar year prepare, in such form and at such ltlmf: as may be prescribed, an annual
g report and submit the same 10 the employer and the District Officer. |

(2) The District Officer shall forward 2 brief report on the annual reports received under
suh-section (/) to the State Government. |

22. The cmployer shall include in its report the number of cascs filed, if any, and thewr

der this Act in the annual report of his organisation qr whcre no such report is
number of cases, if any, to the District Officer.

I-mpluayer o
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information 1 rcquircd to be preparcd. intimate suc
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1 (h_) formulate orientation and trainin g programmes for the members of the [.ocal
Complaints Committec.

_ 25. (1) 'I“hc‘ appropriate Government, on being satisfied that it is nccessary in the
public interest or in the intercst of women employces at a workplace to do so, by order in
writing,--- .

(a) call upon any employer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

() authorisc any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specificd in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (/) Where the employer fails lo---

() constitute an nternal Committee under sub-section (/) of section 4;
. (b) take action under sections 13, 14 and 22; and
(¢) contravencs or altemots o contravene or abets contravention of other
pravisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any employer, afler having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offcnce, he shall be liable
to---

(/) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
ihe time being in force. tor the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(if) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registiation, as Lhe casc may be, by the Government or local authority
required for carrying on his business or activity.

27. (/) No court shall take cognizance of any offence punishable under this Act or any
miles made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committec in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. T'he provisions of this Act shall be in addition to and not in deragation of the
provisions of any other law for the time being in force.

29, (/) V'he Central Gowernment may, by notilication in the Officiai Gazette, make nules
for carrying out the provisions of this Act.
(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:-
(u) the fees or allowances Lo be paid to the Members under sub-section (1) of
seetion 4
(1 nomination of members under clause (¢) ol sub-section (/) of section 1,
(i the tees or allowances w be pad 0 the Chatrpurson, and Members under

subeseetion () ol section 1
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(d) the person who may make complaint under sub-section (2) of section 9,
i€) the manner of inquiry under sub-scction (1) of section | ks

(/) the powers for making an inquiry under clause: T —
section L .

() the relicf to be recommended under clause () of sub-seetion (1) of section 12:

() the manner of action to be taken under clause (i) of sub-section (3) of
section 13

(i) the manner of action to be taken under sub-sections (I) and (2) of section 14:

(/) the manner of action to be taken under section 17:

(k) the manncr of appeal under sub-section (/) of section 18:

() the manner of organising workshops, awarcness programmes for sensitising

the employees and orientation programmes for the members of the Internal Committee
under clause (¢) of scetion 197 and

(n7) the form and time for preparation of annual report by Internal Committee and
the Local Committee under sub-section (1) ol section 21

(3) Every rule made by the Central Government under this Act shall be laid us soon as
may be afier it is made, before cach House of Parliament, while it is in session, for a totai
period of thiny days which may be comprised in one session or.in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rulc or
both 1{ouses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no cffect, as the case may be; so, however, that any such

modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

(4) Any rule made under sub-section () of section 8 by the State Government shall be
laid. as soon as may be after it is made, before cach House of the State Legislature where it

consists of two Houses, or where such l.egislature consists of one Mouse, before that
House.

30. (/) 1f any difficulty arises in giving cffect to the provisions of this Act, the Central
ity Ctavcrlll;1u|11 may, by order published n the Ofhcial Gazette, make such provisions, not
remaove 3 ay,
diffculties

inconsistent with the pr

ovisions of this Act, as may appear to it lo be necessary for removing
the difTiculty:

Provided that no such order shall be made under this section afier the expiry of a

period of two yuars {rom the commencement of this Act.

(2 Every order made under tin

s scction shall be laid, as soor as may be afteritis made,
petore each House of Parliament.
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CORRIGENDUM )

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(3 0f2013)

At page 6, in line 22, for “clause”, read ““clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40f2013)

At page 8, in line 29, for *sections 30"," read ‘section 30,",".
CORRIGENDUM

THE APPROPRIATION ACT, 2013
(9 of 2013)

in the 'marginal heading to section 2, . for “4715,54,00,0007,

2

At page 1,
read**49715,54,00,000".

e ad—23-04-2010



